
 

 

Environmental Policy  

 

General Policy Statement 

 

James C Gillespie Engineering Ltd is committed to ensuring the health, safety, and welfare of its employees 

and of others who may be affected by waste materials that result from work activities.  Wherever possible, the 

company will embrace the principles of the ISO 14001 Environmental Management standard. 

 

The board has appointed a qualified manager responsible for Health and Safety and Environmental 

Management.  

 

Those responsible for implementing this policy are the Directors, the Facilities Manager as advised by the 

Environmental/Health and Safety Manager. Additionally, Engineers and leadership in the business will be 

responsible for ensuring workers are not exposed to any environmental dangers nor asked to adopt unsafe 

practices or practices harmful to the environment. 

 

Arrangements for Securing the Health and Safety of Workers 

 

The company policy is to provide safe systems of work and to arrange for disposal of all waste products 

regularly, safely and in accordance with statutory requirements, in compliance with the Health and Safety at 

Work Act 1974, the Environmental Protection Act 1990, the Producer Responsibility Obligations (Packaging 

Waste) Regulations 2002 and the Pollution Prevention and Control (Scotland) Regulations 2000 and the 

Pollution Prevention and Control (Scotland) Amendment Regulations 2003.  

 

Waste disposal arrangements will be regularly reviewed. Recycling initiatives will be taken where reasonably 

practicable in order to help protect the environment and make better use of resources. 

 

Waste disposal containers. 

 

Suitable receptacles for collection of waste are provided in strategic positions throughout the workplace. Each 

container clearly displays the type of waste it is designed to hold. Waste products must only be placed into 

those receptacles that have been allocated for that purpose. Containers must be adequate to prevent the 

escape of waste. Waste containers are emptied regularly and are removed by an authorised contractor. If 

additional disposal facilities are required these may be obtained on request the Head of Purchasing. 

Where it can be determined that certain waste is suitable for recycling, appropriate containers will be supplied 

and clearly marked. 

 

Disposal of hazardous waste 

 

Suitable arrangements will be made for disposal of hazardous waste that is generated as a by-product of a 

work activity.  The correct pre-notification and documentation procedure will be followed for Special Waste. 

 

Arrangements for removal of special waste must be made with an authorised contractor. Liquid waste, other 

than normal effluent, must not be poured into the sewers. Arrangements for disposal of liquid waste must be 

made with an authorised contractor. 

Employees will be supplied with any personal protective equipment necessary for safe handling of waste 

materials. 

 



Use of waste disposal equipment 

 

Fully trained and competent personnel who have been authorised to carry out the work must only use 

equipment provided for preparation of waste. Examples of waste preparation equipment include compactors, 

bailers, shredders, and sluices.  Licences will be obtained where required. 

 

Management responsibility 

 

Managers must ensure this policy is adhered to within their areas of responsibility. Special arrangements 

regarding disposal of waste products must be organised in accordance with Scottish Environmental Protection 

Agency regulations and a licensed contractor. 

 

Employee responsibility 

 

All employees must ensure they dispose of waste products in receptacles specifically provided for that purpose 

taking note of any segregation requirements.  If an appropriate container is not available, this must be 

reported to their manager who will make suitable arrangements. 

 

Use of personal protective equipment may be necessary during the handling of some wastes. Any requirement 

must be established before the waste handling activity commences. 

 

Employees should be aware of their responsibilities under the Duty of Care.  Employees must report any 

problems that arise regarding waste disposal to a supervisor or manager so that collection can be arranged. 

 

Information and training 

 

Suitable and sufficient information and training will be provided, as necessary, to ensure this policy is fully 

understood and adhered to and that no person is put at risk by inappropriate disposal of waste. 

 

Summary Policy Statement 

 

To ensure that waste is disposed of safely and in accordance with statutory requirements, the three steps 

below will be followed - 

 

(a)  We will not allow waste to accumulate but regularly move it to suitable and correctly 

marked locations 

  (b)  We will ensure compliance with the Duty of Care imposed by the Environmental 

  Protection Act 1990, and all relevant waste regulations 

(c) We will report any problem regarding waste or waste disposal immediately to a 

 manager 

 

Signed: 

 

 
Kevin MacDonald 

Managing Director 
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